PART |1 DEPARTMENT OF HUMAN RESOURCES DEVELOPNMENT 9. 097
STATE OF HAWAI | 9. 099
C e e e e e 9.101
9.103
M ni mum Qual i fication Specifications 9.105
for the C asses:
FORESTRY & W LDLI FE WORKER |
FORESTRY & WLDLI FE WORKER 11
FORESTRY & WLDLI FE WORKER [T
FORESTRY & W LDLI FE SUPERVI SOR |
(FORESTRY & WLDLI FE SUPVR 1)
FORESTRY & W LDLI FE SUPERVI SOR | |
(FORESTRY & W LDLIFE SUPVR I1)
Appl i cants must have the type and anmount of experience
descri bed bel ow
CGen Supervi sory Tot a
Class Title Exp Exp Exp
(Years) (Years) (Years)
Forestry & Wildlife Wkr 1 0 0 0
Forestry & Wldlife Wkr T1 1 0 1
Forestry & Wildlife Wkr T11 2% ** 2
Forestry & WIldlife Supvr 1 2% 1 3
Forestry & WIldlife Supvr TI 2% 2 4

CGeneral Experience: Mnual |abor or sem -skilled work
experience. (*)At least one year of the required experience nust
have been in forestry, wildlife or other natural resource oriented
program which provided famliarity with forestry, wldlife or other
natural resource managenent activities such as reforestation
nursery production, forest, wldlife or other natural resource
facilities construction and mai ntenance, fire fighting techni ques,
etc.

Supervi sory Experience: Supervisory work experience which
i ncluded: 1) planning, organizing, scheduling, and directing the
wor k of others; 2) assigning and review ng their work;
3) advising themon difficult work problens; 4) training and
devel opi ng subordi nates; and 5) evaluating their work
per formance, and disciplining them when necessary.

(**)For the Forestry and Wldlife Worker 111 |evel,
supervi sory aptitude rather than actual supervisory experience
may be accepted. Supervisory aptitude is the denonstration of
aptitude or potential for the performance of supervisory duties
t hrough successful conpletion of regular or special assignnents
whi ch invol ve some supervisory responsibilities or aspects; by
serving as a group or teamleader, or in simlar work in which
opportunities for denmonstrating supervisory capabilities exist;
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by the conpletion of training courses in supervision acconpani ed
by application of supervisory skills in work assignnents; or by
favorabl e apprai sals by a supervisor indicating the possession of
supervi sory potenti al .

Qual ity of Experience:

Possession of the required nunber of years of experience
will not initself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and |l evel of responsibility as to concl usively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Sel ective Certification:

Speci al i zed know edge, skills and abilities nmay be required
to performthe duties of some positions. |n such positions,
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nmust show the
connection between the kind of training and/or experience on
whi ch they wish to base selective certification and the duties of
the position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Appl i cants must be physically able to perform efficiently and
effectively, the essential duties of the position which typically
require the ability to read without strain, printed naterial the
size of typewitten characters, glasses permtted, the ability to
di stingui sh between shades of color, and the ability to hear the
conversational voice, with or without a hearing aid, or the ability
to conpensate satisfactorily. Good hearing and eyesi ght necessary
for fieldwork is also required. Applicants nust be able to backpack
30 pounds for five mles. Disabilities in these or other areas wl|
not automatically result in disqualification. Those applicants who
denonstrate that they are capable of performng the essenti al
functions of the position will not be disqualified under this
section.
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Any condition which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification.

Any disqualification under this section will be nade only after
a review of all pertinent information including the results of the
medi cal exam nation, and requires the approval of the Director.

Ment al / Enoti onal Requi renents:

Al l applicants nust possess enotional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.

This is a change in title to the classes FORESTRY WORKER |,
Il & 1l and FORESTRY SUPERVISOR | & Il to FORESTRY & W LDLI FE
WORKER |, Il & Il and FORESTRY & W LDLI FE SUPERVI SOR ( FORESTRY &
WLDLIFE SUPVR) | & Il; and an anmendnent to the m ni num
qualification specification for the classes FORESTRY WORKER |, |
& Il and FORESTRY SUPERVISOR | & I, which was approved on
February 2, 1971.

DATE APPROVED:

JAVES H TAKUSHI
Director of Human Resources Devel opnent



